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Name of Scholarship

1 The Vice Chancellor Talent Scholarship
2 HEC Need Based Scholarship Program
3 | Pakistan Bait-ul-Mal Educational Assistance
4 PEEF Undergraduate Scholarship Program
5 PEEF Postgraduate Scholarship Program
6 Prime Minister’s Tuition Fee Reimbursement
7 USAID Merit & Need Based Scholarship
8 Kurram Agencies & Other Agencies/ Gawadar
9 Indigenous 5000 Ph.D. Fellowship
.. 10 | Scholarships for Baluchistan and Fata Students
11 | Directorate of Education — Gilgit Baltistan
12 | Gurmani Foundation
13 | Dr. Sadiq Foundation
"14 | National Bank of Pakistan Loan Scheme
15 | BISE Gujranwala Educational Assistance
"16 | Pakistan Scottish Scholarship
17 | Ehsaas Undergraduate Scholarship Program Phase-III
18 | Diya Pakistan Scholarship, Pakistan ¢
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7. Additional Expenses

Additional expenses for students may vary considerably depending on individual
needs and on prevailing conditions. An average budget for a student might include books
and supplies, living expenses including food, entertainment and other miscellaneous
expenses. It is estimated that these expenses may vary from Rs. 2500/- to Rs. 3500/- per
month for an average living in the twin cities of Islamabad & Rawalpindi.

8. Fee Concession

ii.

iii.

When two or more brothers/sisters are studying, the younger can be granted
half tuition fee concession by the Dean concerned.

The concession is subject to good conduct, regular attendance and satisfactory
performance in studies, and may be withdrawn if the recipient fails to fulfill
these requirements.

University employees and their dependents studying in the university can be
granted fee concession as per University rules/polioy. Fee concession for
University employees and their dependents w.e.f. Fall semester 2018:-

Category of Employee Fee Concession

Children of Employees Subsidized fee of Rs. 2000/- per semester alongwith
BS-1to 15 University securities (refundable)

Children of Employees Subsidized fee of Rs. 5000/- per semester alongwith
BS-16 & above University securities (refundable)

University Employees Subsidized fee of Rs. 2500/- per semester alongwith
BS-1to 15 University securities (refundable)

(Once only in Service)

University Employees Subsidized fee of Rs. 5000/- per semester alongwith
BS-16 & above University securities (refundable)

(Once only in Service)

iv.

Vi.

vii.
viii.

ix.

Xi.

The fee concession for improvement of qualification will admissible only
after completion of probation period.

The recommendations for admission must come from the department
concerned. ‘

The Program of admission, preferably, should have relevance with the
service/subject of the employee at the University.

The admission in such cases, however, should be strictly on merit.

The degree/subject of interest must be related to the job responsibilities of the
applicant.

Such training/qualifications should result into increased efficiency of an
individual in the assigned job.

The faculty/staff members concerned should sign a bond to serve the
University for 02 years for Masters and 05 years for Ph.D degree program or
pay the total fee of the degree program with 10% annual interest.

The children of University employees will continue to avail fee concession
facility till completion of their present degree program.
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