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Introduction

Plant pathology is an important major department of agriculture, where keeping in view
theprominenceof plantpathologythedepartment startedorking with the establishmendf the
Barani Agricultural College in 1979. When the college wagraded to the University of Arid
Agriculturein 1994;Coursedgor Ph.D. Agriculturein PlantPathologycommencedh 2000.The
Departmengainedstrikingresponsérom hereonward.Theeminentplantpathologisproduced
by this department has beeontributing to the nation in different capacities. The department is
obligatedto high standardteachingand advanceresearchin the areaof plant pathology.To
developthe necessargkills in understandingroblemsin the pathologicalsectorthe program
of plant pathologyis establishedIts curriculum highlights the comingforth issuesof
economicallyymportantplantprotectionaspectsn PakistanMoreover,integrateddisease
managemenhasbeengiven substantiaimportancein the curriculum. Additionally, new and
moderntechniques havkeeen introducetb conduct superior research.
Regarding the latest development in the plant pathology sector, the department improves its
curriculum on regular basis and has incorporated the emerging taolsledular approaches.
The department is committed to providing a variety of study programs such asaResit
pathology,Cropprotection,andBiotechnologyjo enhances t u d rofessiosatrainingskills
and career opportunities. It holds national artdrnational conferences, seminars, and training
programdo exchang&nowledgeandviews. Thefacultyis activelyinvolvedin severaresearch
projects; some of which are internationally collaborated and funded. ThisASskssment
Report (SAR)presents the progress of the Department at thegoaduate level, for the

academig/ears2022-24. Surveyswereconductedat the endof eachsemester.e. fall semester



(202271 2023), Springsemester§2023-2024). This Selt AssessmeriReport(SAR) isbasedn

eight criteria. The program mission and objectives are outlined in the first criterion. Criterion 2
provides information about the curriculum development. Criterion 3 catalogues the laboratories
and other relevant information. Thaurth criterion consists of the information about students
supportandadvising.Informationaboutprocessontrol,faculty characteristicgndinstitutional

facilitiesand support is depicted in thastfour criteria.



Criterion 1: Program Mission, Objectivesand Outcomes

To meettheabovementionedriterionof theselfassessmenspmestandardsnustbesatisfied.
This section describes how tls&andards ofriterion 1laremet.

Standard 1-1: The program must havedocumentedmeasurableobjectivesthat
support institution mission statements.

Mission Statement

The goal of the Department of plant pathology is to bestow quality education and research
oriented training, extension of agricultural knowledge for-sefficiency in qualityfood, and
developmenbf sustainableystemfor profitableproductionwhich canbe environmenfriendly

to makethefutureof PakistarProsperousStrategimbjectivesof the programof PlantPathology

are:

1. Development of plant pathology structureamvance and innovative lines for teaching

andresearctactivities for thegraduate and posgjraduate students.

2. To contribute basic and applied higbality knowledge and skills in the field of plant
pathology applying highly advanced analytical technigieescrop management and

improvement.

3. To lead students and conduct research on advanced scientific lines in the field of plant

pathology.

4. To strengthen the discipline with the integration of knowledge and approach of related
fields such as virology, Biotechnology, mycology, seed pathology, postharvest

pathology bacteriologyand nematology.



5. Tocountemewproblems irplantpathology.

6. Trainingof theteachingfaculty andstudents oithe basis ofechnological lines.

Main Elementsof a Strategic Plan to Achieve Mission and Objectives
1. Developingateachingstructurebasedn theexperiencandvision assembledrom thelatest

knowledge proceedingssymposieetc to upliftthe capabilities othe students.

2. Formattingand constantlyupdatingthe curriculainvolving core subjects electivesubjects,

specializedareas, internship programs and sttalys.

3. Settingup of well-equippedspecializedesearch laboratorigs facilitatethe students.
4. Researcforientedpostgraduaténesis.

5. Publicationof scientificpapers, guidbooks/bookletsfact sheetandmanualsetc.

6. Coordinationwith other researchorganizationsuniversities,agriculture ministry and

foundationdor researchmatters.

7. Coherentinkageswith nationalandinternationalresearctorganizationsanduniversitiesto

improvethe research level.

Theassessment girogram objectives throughifferent criteriais presenteth Table 1.



Table 1. ProgramObjectivesandtheir Assessmen.

S.# Objective How Measured When Improvement Improvement
Measured Identified made
1 Development of On the basis of It isacontinuoug Facilities provided | Some steps hay
plant pathology recognition of & dynamic for teachingarenot | been taken to
structureonadvance integrated disease |process sufficient improve the
and innovative liney managemenin the teachingmethod
for teaching and area and
research activities | determining their
for the Ph.D. impact
students.
2 To contribute basi Background At the time of Some courses are to, Curriculum
and applied high informationand [admission or be added and the changes have
quality — knowledgq statusof knowledgeSemester existing required to | been made on a
and skills in the fiel of studentghrough be revised in the requiredbasis
of plant pathology entrytests and curriculum
studentfeedback
3 [Toleadstudentsand |Evaluating the Beforestartup |Students to Improvement is
conduct research on |students demands an(projects participate in the still goingon
advanced scientific |taking their feedback class, assignments
lines in the field of [for thebetterment and report
PlantPathology preparation
4 [To strengthenthe [Through  entry  [Subject/ courses [The relevant subjects|Enhancement of
discipline with tests, interviews [attachment beforgare emphasized and |knowledge and
integration of researchinterests  [Start recommendeth vision
knowledge and the studyprograms

approaclof related
fields

To counter new
problems in plant
pathology

Through discussion,
consultation and
practical
implementatiorwith
the farmersfor better
interaction

Regularactivity

New courses to be
included in curriculum
research on new
problems

Recommendatio
of newcurriculum
is suggested

Training of the

teaching faculty and
students on the basis
of technologicalines

Through training
courses in and
outsidethe country

Regular
activity

Finding the problem
oriented and solution
oriented research
alongwith new

Improved Dbette
than before ang
continued

teaching
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Standardl1-2: The program must have documented outcomes for graduating students.
must be documented that the outcomes support the program objectiv
and that graduating studentsare capableof performing theseoutcomes.

ExpectedOutcomesof the Program

1. It will improve the basicstructureof the departmenstandardizingat part with advanced

developedtountries of thenodern world.

2. Thes t u d esiohandin-depthapproactwill bemoreextensive.

3. Thestudents will get qualityeducation.

4. Theincorporatecknowledgeof allied fields will helpto developthe confidenceof students,

consequentlgrop productions will increase.
5. Thesmooth,dynamicandproblemfree progresswill continuein theareaof plantpathology.
6. The quality, confidentandwell equippedchumanresourcedevelopmentvill be achievedn

thefield of plant pathology.

Table2 showsghat theoutcomes othe program araligned witheach objective

Table 2: Programoutcomesandtheir relationshipwith objectives.

Objectives
1 2 3 4 5 6
1 +++ ++ ++ ++ ++ ++
2 2 ++ ++ +++ + ++ ++
g 3 ++ +++ ++ +++ + +++
g 4 +++ ++ ++ +++ +++ +
5 ++ +++ ++ +++ +++ +
6 +++ ++ ++ +++ ++ ++=

+ = satisfactory;++ = moderatelysatisfactory;++ = highly satisfactory

Program Outcome Measurement

Evaluation of the performance of the most concerned about achievement of the determined
objectives; information was gathered fréine target groups through proforma provided by the
Quality Enhancementell of Pir Mehr Ali Shah,Arid Agriculture University,andRawalpindi.



11

The proformas were filled in by the respective class students, faculty members, department
alumni, and the graduates (previously passed out from the university) working in different
organizations researchinstitutes, and agriculture departments different positions at the
nationallevel.

Program AssessmenResults

T e a ¢ hEealuatidn

The overallcompiled results showed that the performance of teachers was satisfactory. It is
obvious from the graph that Teacher 3 is on the top scoring 99 % followed by teachers 1, 2 and
4 respectively (Fig. 1). Whereas in spring semesters, the overall performaticinefteachers

was graded as very good Teacher 3, however, was on top with 98 and 99% scoring followed by
teacher 1, 2 and #ig. 2). This was during the Assessment which was conducted twice during
each academic year 28 24 at the end of each semesteall, semesters 22-2023 and spring
semesters ZB-2024. All teachers, Dr. Tarig Mukhtar, Dr. Abid Riaz, Dr.M. InariHaq, Dr.

Farah Naz, Dr. Gulshan Irshad and Dr. Sajid Mehmoodsvére evaluated by the students
following Proformal0. Thecumulativeresultof fall semesterandspringsemesters presented
graphicallyin Fig. 1andFig. 2.
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Detail of the individual performance of each teacher is obvious from the graphschdrie
given ahead.

Graphs & Pie chart Showing Evaluation of Teachers in Detail (Teachers Evaluation
Proforma 10)

Teacher: 3 (PP- 703)

Teacher evaluation graphs have been evaluated by the folle@adback; A: Strongly agree

B: agreeC: Uncertain D: disagreeE: Strongly disagree

Resultsshowedhatall thestudentsverefoundagreedandthet e a ¢ peefarmasceemained

very good in the course regarding all parameters. While 10% agreed that the instructor is
prepared for each <cl ass. Wher eas, none of
performance remained not vegood in thecourseregardingall parameters



Teacher Evaluation Graph
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Every student agreed that course objectives were clear, course load was manageable and the

coursewaswell organizedyet studentdaveto be presendll thetime. Similarly, theideasand
conceptsverepresentedn an idealenvironment anthe method ofassessment waspartial.

Teacher3 (PP-720)
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Teacher Evaluation Graph
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The instructor gives citations regrading current
L] situations with refrence to pakistani context.

The assigments and exam covered the materials
] presented in the course

The instructor leaves on time.

The instructor was available during the specified
L] office hours and for after class consultations

The instructor arrives on time

The instructor maintains an enviroment that is
b conducive to learning.

The Instructor provided course splitschedule
- during the 1st week of semester

The course material is modern and updated

The instructor is fair in examination

Core Questions

The instructor communicates the subject matter
] effectively.

The instructor demonstrates knowledge of the
—— subject

The instructor shows respect towards students
and encourages class participation

The syllabus clearly states course objectives
requirements, procedures and grading criteria.

The instructor provides additional material apart
b from the textbook

The instructor is prepared for each class

The course integrates theoratical course
] concepts with real-world applications.

The instructor returns the graded scripts etc. in a
] reasonable amount of time.

U Theteachewasfriendly.

80

According to the assessment, all the students strongly agreed that course objectives were clear
that is conducive to learning. While 30% of the students weedgibout the course material

wheread 0%of studentshowedheiruncertaintyabouttheinstructormaintainsanenvironment

General Commentsabout the Teacher
is modern and updated.

Teacher: 1 (PP-704)

Strengths:

100
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Teacher Evaluation Graph

AT

U Teachercompletedhecoursewithin time. Teachewas punctual

U Teachesshouldencouragelassparticipation.

The Instructor provided course splitschedule
during the 1st week of semester

The instructor communicates the subject matter
effectively.

The instructor maintains an enviroment that is
conducive to learning.

The instructor demonstrates knowledge of the
subject

The subject matter presented in the course has
increased yourknowledge of the subject

The instructor provides additional material apart
from the textbook

The instructor is prepared for each class

The assigments and exam covered the materials
presented in the course

The instructor is fair in examination

The instructor gives citations regrading current
situations with refrence to pakistani context.

Core Questions

The syllabus clearly states course objectives
requirements, procedures and grading criteria.

The instructor arrives on time

The course material is modern and updated

The instructor leaves on time.

The instructor shows respect towards students
and encourages class participation

The course integrates theoratical course
concepts with real-world applications.

The instructor was available during the specified
office hours and for after class consultations

The instructor returns the graded scripts etc. in a
reasonable amount of time.

80
60
40

0

20

Almostall studentsverestronglyagreedhattheteachedemonstrateknowledgeof thesubject;
the Teacher completed the whole course, the teacher used to communicate the subject matter
effectively,theteachemrriveson time, theinstructorleaveson time etc. While 20% of students

agreedhat assignments amkams covered theaterialspresented in the exams.

General Commentsof the Studentsabout this Teacher

Weaknesses:
Strengths:
Teacher: 2 (PP-714)

120
100

Teacher
Evaluation
(%)
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Teacher:4 (PP-706)
Almost all students were agreed that the teacher demonstrates knowledge of the subject, the
teacher completethe whole coursethe teacher usedo communicate the subjechatter

effectively,the coursematerialis modern andipdated;Theinstrucor is fair in examinatioretc.

Teacher Evaluation Graph
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Core Questions
General Commentsof the Studentsabout this Teacher

Strengths:
U Teachercompleted theoursewithin time.
U Teachewasguiding.
U Teachepresenteddeas anatonceptslearly.

Student CourseEvaluation
The courses of the respective teachers were also evaluated as per Proformal twice during each
academic yearr0222024 at the end of each semester: Fall semesters (Oct@bee-
February,2023) and SpringsemestergMarch, 2023- August,2024). The resultsare shownin

Fig-2 a.and2 b. six courses were taught altogether during the two semesters. In Fall semester
17
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PR703, PP 720 and PF707 in spring semester PR4, PP706 and PF720 were taught by

four teacherqDr. FarahNaz, Dr. M. Inam-ul-Haq, Dr. Abid Riaz and Dr. Tariq Mukhtar)
numberedl-4. It isclear from figure 3 that during the fall semester the course taught by the
teacher 2, is in the to@8% and the course of Teacher 4 is in the second number scoring 96%.
The coursetaught byteacher 1 was ranked at the bottom 89%. Similarly, in the spring
semester, the course taughthmsteachelis againon thetop scoring96% andthe coursetaught

by teached was rankedt thebottom securing 93% (Fig.4). The overall performaoficall the
courses were however canta@kedas of highquality.

N Ariveansyvialiiatian 704\
cwoulroccvaiuatiluv 1I\7V)
Dr. TarigMukhtar

Dr. Farah 89% ‘ 96%

Dr.M. Inamul-Hag: ¥

98%

Br.Abid Ria®2%

S Dr.TarigMukhtar = Dr.AbidRiaz #  Dr.M. Inamul-Hag® Dr. Sajid Mehmood

Figure: 3 Teachers Course evaluation offered in (Fall semester during 2022- 23



COURSE EVALUATION (%)

Dr. Tariq Mukhtar
93%

{
Dr. Farah

Dr. M. Inam-ul-Haq
9%6% |

Dr. Abid Riaz89%

Figure: 4 Teachers course evaluation offered in (Spring semesters 20232024
PP-703: Teacher2
Teacher evaluation graphs have been evaluated by the foll&wedpack; A: Strongly agree

B: agreeC: Uncertain D: disagreeE: Strongly disagree

Many students have strongly agreed with the statethamtcourse objectives were clear and
course work was manageable. The participation of the students was adequate. Almost 100 %

reportedthat theyhavemadeprogress in this course.
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Course Evaluation Graph

U Thecourse can benproved byperformingthe practical.

U Theteacher should takéelectureby himself.

U Thecoursewasinformative.

Many students have strongly agreed with the statement that course objectives were clear and
course work was manageable. The participation of the students was adequate. AlImost 85 %

Course evaluation graphs have been evaluated by the foll&wedpack; A: Strongly agree

reportedthat theyhavemadeprogress in thisourse. About 15 %isagreedegardinghe

B: agreeC: Uncertain D: disagreeE: Strongly disagree

Teacher2 (PP 720)

Weaknesses:
Strengths:

120
100
60

20

provisionof learningin thelibrary wasadequate.

Course
Evaluatior
(%)

Feedback on assessment were timly

The tutor dealt effectively with my problems

The instrucotor was responsive to student needs
and problems

Il understood the lectures

The provision of learning rosources in the library
was adequate and appropriate.

The Overall enviroment in the class was
conducive to leaming.

The learmning and teaching methods
encouraged participation.

The Material in Practical was useful

The material was well organized and presented

The pace of the Course was appropriate

Recomended reading Books etc. were relevent
and appropriate.

The course objectives were clear.

| was happy with the amount of work needed for
tutorials

The material in the tutorials was usefull

Approximate level of your own attendence
during the whole course

The course was well organized (e.g. timely)
access to materials, notification of changes, etc)

The demonstrators dealt effectively with my
problems.

Learning materails (Lesson planes Course Notes
etc) were relevent and usefull

| think the Course was well structured to achive
the learning outcomes

| think | have made progress in this course

Had the instructor been regular throughout the
course™

Ideas and concept were presented clearly

The course workload was manageable

Feedback on assessment was helpful

| practicipated actively in the course

The method of assesment were reasonable

The course stimulated my interest and though
on the subject area

The provision of learning resources on the web
was adequate and appropriatedif relevent)

Class rooms were Satisfactory

Core Questions

U Thecourse can benproved byperformingthe practical.

U Theteacher should takéelectureby himself.

Weaknesses:

20



Strengths:
U Coursewasinformative
Teacher3 (PP- 714)
Many students were strongly agreed with the statement that course objectives were clear and

coursework wasmanageableRarticipationof the studentavasadequateAlmost 90 % reported
that they have made progress in this course. About 10 % disagreed regarding the provision of

learningin thelibrary was adequate.
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Core Questions
It is obvious from the graph that the ovegafformance of the teacher was very good. AlImost

all respondents agreed that the instructor was prepared for each class, demonstrates knowledge

of thesurveygood wayand returns thgraded scripts etc.

Weaknesses:
U Theteacher should takéelectureby himself.
U Thecourse can benproved byperformingthe practical.

Strengths:
U Coursaewvasinformative
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Teacherl (PP- 706)
It canbe envisagedrom the graphthatthe overall performancef the instructorwasgood.Most

of theindicators areategorized as strongagreed and agreed bif the students
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Weaknesses:
U TheTeacheshould encourageassparticipation.
Strengths:
U Theteacher completeithe coursewithin time.
0 Thecoursewasinformative.
Alumni Survey Results: After Ph. D. degreemost of the studentgoined researchnstitutes,
public or privatesectororganizationsProforma7 wassentto theheadsf organizationgor their
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feedbackaboutourgraduates theirorganizationsTheoverallresultsof theprogramassessment
by the

Fig. 5. Results othe Alumni SurveyProforma
Alumni are presented in Fig-5.

Knowledge Communication skill

Management / leadership skill

Interpersonal skill

A = Excellent B=Very good C = Good D =Fair E=Poor

The pie chart shows 40% of alumni found that the knowledge received bighetment was

very good, whereas 30% found knowledge was excellent. The chart regarding communications
skills showed that 50% of alumni found quality of education were excellent whereas 30 %
possessed very good communication skill. Excellent interpers&ilaivas shown by 30% of
alumni students and 40% were graded as very good. However, 10 % of alumni students were
graded poorly as for as interpersonal skill is concerned. It is evident from the pie chart that 30%
of alumni studentspossessedxcellent, 40% (very good) and 15% found good and fair
managementéadershipskills.
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Skills and Capabilities Reflectedin Performanceas PlantPathologists

verysatisfiec satisfiec uncertain dissatisfiec verysdisatisfiec

Feedbaclof graduatingstudents

Fig. 6 Surveyof Graduating StudentsBestAspectsof the Program
Studentsaretrainedin a waythattheydevelopthe ability to applyknowledgeof plant pathology

as professionals. They can exploit their confidence level and communication skills effectively in
writing, discussion, use of modern tools, techniques anid $&r their profession to formulate
anddesigntheexperimentsprojectandto work effectivelyin ateam,to manageliseasgroblems
andexploit their abilitiego recognizduture needs.

Survey of Graduating Students

Accordingto theresultsof Performa3 which wasa surveyof graduatingaregivenin Fig- 5. The
graduating students in the last semester were surveyed before the award of the degree. 46% of
studentswere satisfied, whereas30% of the studentssurveyedwere found very satisfied.
Moreover,20% (uncertainyand5% of graduatingstudentsveredissatisfiedandvery dissatisfied

by thequality of educatiorregardingall informationasked Theresultsof graduatingstudentsre
summarizedand given irFig. 6.

1. Highly qualifiedfaculty

Inductionof nationalprofessorshroughthe highereducatiorcommission
Helpingattitudeof the chairpersorior all studentsn researclandextracurricular

wn

activities
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4. Timelyadvice
5. Phytodoctoforum

Implementations:
1. Laboratoriesarenotwell equippedandresearchacilities suchasELISA, PCRetcarenot
available

2. Lectureroomsarenotenoughto takeclasseandsometimeseacherdaveto takeclasses
in thelaboratorywhere research students arerking (UV/ autoclaves on)

Affectivity of Internship Experience
Theinternshipexperiencavasfoundeffectivein enhancingability to work in team,independent

thinking, appreciation oéthical valuesprofessional development, time

managemergkills, judgmentanddisciplineFig- 7.

<
~
o
w0
<
=
S
L
-
(¥
I :
—
VERY SATISFIED SATISFIED UNCERTAIN DISSATISFIED VERY DISSATISFIED

FEEBACKOFINTERNSHEXPERIENC

Fig. 7: Affectivity of Internship Experience

Standard 1-3: Theresultsof Pr o g r are
assessmerdnd the extentto which they usec
to improve the program must be

documented.

Strength of the Department
Themainstrengthof the departmernis theavailability of all expertiseriz. Mycology,
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Bacteriology, Nematology, Virology, Epidemiology and Disease managementwith full
acquaintance of their respective subjects, having vast knowledge of local agriculture production
systems and disease problef&o of our faculty members did pedoctorate from the world
renownediniversitiesandequippedhemselvesvith thelatesttechniquesn theirrespectivdields

of specialization. Most of the faculty members have local degrees and are experts ialttseir fi
Their work has been published in national and international Journals (Annexure 11). They have
also implemented national research projects and are highly conscious of the upcoming problems
in the field of plant pathology. They are trying to highliggse problems through the survey of
the farmer s fields so that the wundergraduate
postgraduateaesearch.One National ProfessorsNamely Dr. S.M. Mughal and one subject
specialist Dr. Kishwar Sultana from HighEBducation Commission (HEC) specialized in their
subjectawvere also contributintheir best in the departme(ifable 5).

Implementationsin the Program

Advanced research is still handicapped due to lack of important equipment as ELISA Reader,
plate washerhomogenizers, PCR equipment and ultracentrifuge also mentioned in the Latest
literature and reviews are hardly available. There is a need for short term foreign training for
youngfacultymembersGreenrhouseandanimathousdacilities arealsolacking.Lecturerooms,
common rooms, pogjraduate laboratories, library and survey/field diagnostic aids are also
lacking. The s t u d ewwork dndicates that there is some opportunity for improving
communicatiorskills and focusingn thepractical aspects.

Thisis thefirst assessmemgport;thedepartmenis looking forwardto seeingheimplementation
of themeasures.

Standard 1-4: The department must assesdts overall performance periodically using
guantifiable measures.

The performance of the facultyembers about research activities indicates that there are 252
researclpapersg2 otherpublicationsand12 projectsin thecreditof faculty memberf theplant
pathologydepartment (Tabi8).
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Table 3 PresenPerformancé/ieasuresfor Researclctivities

Dr. Tarig Mukhtar 138 3
Dr. M. Inam ul haq 81 3
Dr. Abid Riaz 50 2
Dr. GulshanIrshad 53 2
Dr. Farah Naz 56 2
Dr. Sajid Mehmood 11 2
Total 389 14

Major Future Improvement Plans

A To impart qualityeducation in Plant Pathology through audiovisual aids and modern
toolsalongwith the provisionof latestliterature,journals,books,reviews andaccesso
theinternet.

A To extend facilities for plant disease diagnosis, herbarium, museum, culture bank and
developextension material.

A To preparenandouts,brochures angamphletdor thefarmersandadvisoryservices
A To equip the posfraduate laboratories (Mycology, Nematology, Bacteriology and
Virology) with themodernand sophisticated equipments staabdve.

A Human ResourceDevelopmentin Plant Pathologyto meet future challengesfor

sustainablegricultureleadingto selfsufficiencyin food

A To emphasize problemriented research on specific diseases prevalent in the arid
ecology.

A Overallenhancemerdf knowledgeandskills of facultymembersn relationto thelatest
global advancements in this discipline through exchange programs, short training and
collaborativeresearch projects within and outsiéakistan.

Community Services Providedby the Department

Thedepartment is providinthe followingcommunityservices:
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T>o o

A
A

Advisoryservicego the farmers aandwhendesired.
Advisoryservices to protectedfdrmingin tunnels.

Advisory serviceson diseasadiagnosisand managemento the provincial agriculture

departmentlocal).

Guidance andupervisiorof studentsn various departments.

Supervisiorof students omternships invarious organizations thePunjab.

Evaluation of the Administrative ServicesOffered by the Department

A

A
A

Students are reasonably happy about the administrative services provided by the department as

Thedepartmenmaintainsaratio of 4.1 for theacademigtechnical)andadministrative
nontechnicalstaff which fulfills the standardset bythe HEC(Table6).

Administrativemeetinggdepartmentaliniversity,academiacouncil,andsyndicate are

attendedas and when required. Generally, two meetings of the academic council are

heldpermonth. The Boardf studies of thelepartment meets quarterly.

Quick office disposal; nawomplainton delayhas evebeenreceived fromauthorities.

Properrecordsof individual studentstheir thesestc.aremaintained.

shownfrom thegraduatings t u d survey. s

Table 4 Quantitative Assessmenbf the Department at Ph. D. level

Sr. # | Particular No. | Remarks

1 Ph.Ds.produced 37 95% of themjoined different teachingand
researclorganizationsn thecountryaswell
as abroad

2 StudentsFacultyratio 1:1

3 Technical:Non-technicalratio 4:1

4 Averagegradepoint 3 Fulfills HEC criteria

The evaluation process indicated high efficiency of system and satisfactory impact of outcomes.

Almost all the Ph. D. graduatesgot jobs in various organizations(provincial department,

universitiesyesearch organizations, bardesd privatesectors).
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Employer Survey

A survey was conducted to get the employerds
students in their organizations. Feedback about 30 employees was obtained from organizations
viz. National Agriculture ResearchCentre Islamabad(NARC), Pir Mehr Ali Shah Arid
Agriculture University Rawalpindi, Federal Seed Certification Department, Islamabad, Bahaud
Din ZakriaUniversityMultan andDepartmenbf Agricultural ExtensionPunjab.Their viewsare

reflected graphically below. The major emphasis was to know the employers comment on the
quality of education regarding: knowledge, communication skill, work skill and interpersonal
skill these students have. The survey reflects that our Ph. D. graduaesdsvery satisfaction

with up to 70% in all areas. This indicates that these graduates are adaptable to show their best
potential in any given environment.Some employersgave generalcommentsabout some
weaknesses in the practical workability. The ergets in this survey, however, appreciated the
practicalskills shown bysome ofour Ph. D graduates.

70

o)

{

Surve

20

verysatisfiec satisfiec uncertain dissatisfiec verydissatisfiec

Feedbackof Employel

Fig. 8 Employer survey for the determination of studentsskill level PROFORMA 2

The Proforma pertains to the report of course review by the faculty members. These proforma
were collected from eaabf the teachers who took an undergraduate course in the assessment
year.In thefollowing pages, soft copies sent theteachers areeproduced.
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Distribution of Grade/Marks and other Outcomes:(adopt the grading systemasrequired)

Ph.D. |Originally %Grade No | Withdrawal
graduates Registered Grade

A B C D |E F Total
No. of 10 25.1%)| 60.7%| 14.6% | - - - 10
Students

Overview/Evaluation (CourseCo-c o o r d i Eamments) s

Feedbackfirst summarizeandthencommenionfeedbackeceivedrom: (These
boxeswill expand as/ou typein your answer.)

4) Student(CourseEvaluation)QuestionnairegProformal) Informativecoursecontains
basicthings

2)ExternalExaminersor Moderatorg(if any)
--Nil

13) StudentStaff ConsultativeCommittee(SSCC) orequivalent, (if any) Nill |

4) Curriculum:comment on the continuing appropriateness of the Course curriculum ab
intended learning outcomes (course objectives) and its compliance with the HEC Apj

Revised NationaCurriculum Guidelines should be essential before taking Plant pathol
amajor.

Yes,complieswith HEC.

5) Assessment: commeah the continuingeffectivenes®f method(spf assessmem relation
to theintended learningutcomes (Coursebjectives)

6) Effective methodshouldbe continued

w
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7) Enhancementommenton theimplementatiorof changegroposedn earlierFaculty
CourseReviewReports:
Not received.

Faculty CourseReviewReport

For completionby the courseinstructorandtransmissiorto the Head of
Departmentof his/her nominee (Dept. Quality Officer) togetherwith copiesof the Course
Syllabusoutline

Department: | Plant Faculty: FC& FS

Pathology
CourseCode: | PR 704 Title: SeminarPlantNematology
Session: 20182020 Semester: | Spring ® | Autumn D SummerD
CreditValue: | 3(2-1) Level: Prerequisites:
Nameof Dr. Tariq No. of Lectures Other(PleaséState)
Course Mukhtar Students:3
Instructor: Contact Seminars

Hours:03

Assessmentlethods: Midterm 12 marks(only theory)
give precisedetails(no & length | Final Theory24 Practicak0
of assignments, exams, Assignment 04
weightingsetc) Total: 60

Distribution of Grade/Marks and other Outcomes:(adopt the grading systemasrequired)

Undergr |Originall y | %Grade | %0Grade |%Grade | D |E | F | No |Withdraw |To

aduate |Registere | A B C Grad al tal
e
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No. of 3 56.3% | 38% 12% - - - 3
Students

Overview/Evaluation (CourseCo-c o0 o r d i E@mments) s
Feedbackfirst summarizethencommenton feedbackeceivedrom: (These
boxeswill expand ag/ou typein your answer.)

1) Student(CourseEvaluation)Questionnaires(ProformB)
Informativecoursecontainsbasicthings

2) ExternalExaminersor Moderatorgif any) --Nil

3) Student/staff Consultative Committe€SSCC)or equivalent(if any)

--nil

4) Curriculum:commenton the continuingappropriatenessf the Coursecurriculumin
relationto theintended learningutcomegcourse objectivesgndits compliancevith theHEC
Approved / Revised National Curriculum Guidelines Should be essential before taking
pathologyasa major.

Yes,complieswith HEC.

5)Assessmentommenton the continuingeffectivenes®f method(spf assessmeiin relation
to theintended learningutcomes (Coursebjectives)

6)Effectivemethodshouldbe continued

7) Enhancementommenton theimplementatiorof changegproposedn earlier
FacultyCourseReviewReports:
Not received.
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Faculty Course Review Report

For completion by the course instructor and transmission to the Head of Department of his/her

nominee (Dept. Quality Officer) together with copies of the Course Syllabus outline
Department: Plant Pathology Faculty: FC & FS
Course Code: PP- 718 Title: Advances in Plant Pathology
Session: 2018-20 Semester: | Spring W] | Fall Winter []
Credit Value: 3(3-0) Level: Prerequisites:
Name of Dr.Farah Naz No. of Lectures Other (Please State)
Course Students:3
Instructor: Contact Seminars

Hours:03
Assessment Methods: Midterm 118 marks (only theory)
give precise details (no & length | Final Theory 36
of assignments, exams, Practical 00
weightings etc) Assignment 04

Total: 60

Distribution of Grade/Marks and other Outcomes:(adopt the grading systemasrequired)

Undergr |Originall y | %Grade | %Grade (%Grade | D [E | F | No |Withdraw |To
aduate |Registere | A C Grad al tal
e
d
No. of 3 56.3% | 38% 12% - - - 3
Students
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Faculty CourseReviewReport

For completionby the courseinstructorand transmissiorto the Head of

Departmentof his/her nominee (Dept. Quality Officer) togetherwith copiesof the Course

Syllabusoutline

Distribution of Grade/Marks and other Outcomes:(adopt the grading systemasrequired)

Undergr| Originall | %Grade| %Grade| %Grad| D | E| H With- | Total
aduate y A B eC NI drawal
Registere 0]
d Grade
No.of |03 40 35 30 - - 03
Students
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Faculty CourseReviewReport

For completionby the courseinstructorandtransmissiorto the Head of
Departmentof his/her nominee (Dept. Quality Officer) togetherwith copiesof the Course
Syllabusoutline

Department: Plant Faculty: FC& FS
Pathology
CourseCode: | PR 720 Title: Seminarll
Session: 20182020 Semester: | Autumn Spring Summer
CreditValue: | 1(1-0) Level: Prerequisites:
Nameof Dr. Abid Riaz | No. of Lectures Other(PleaséState)
Course Students:0
Instructor: Contact Seminars
Hours:03
Assessmentlethods: Midterm 12 marks(only theory)
give precisedetails(no & length | Final Theory24 PracticalkO
of assignments, exams, Assignment 04
weightingsetc) Total: 60

Distribution of Grade/Marks and other Outcomes:(adopt the grading systemasrequired)

Undergr | Originall |%Grade| %Grade | %Grad| D E|F No | Withdraw | To
aduate y A B eC Grad al tal
Registere e
d
No. of 0 0 - - - - - -
Students

Overview/Evaluation (CourseCo-c 0 0o r d i E@mnmentsp s
Feedbackfirst summarizeandthencommenionfeedbackeceivedrom: (These
boxeswill expand ag/ou typein your answer.)
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1) StudentCourseEvaluation)QuestionnairegProformal). Informativecoursecontains
basicthings

2) ExternalExaminersor Moderatorg(if any) --Nil

4) Student/staff Consultative Committe€SSCC)or equivalent(if any)

--Nil

5) Curriculum: comment on the continuing appropriateness of the Course curriculur
relationto theintendedearningoutcomegcourseobjectives) andas compliancewith
theHEC Approved /RevisedNational CurriculunGuidelinesYes,complies with
HEC.

5) Assessmentommenton the continuingeffectivenes®f method(s) ohssessmerin
relationto theintendedearningoutcomegCourse objectives)

6) Effectivemethod shouldbe continued

7) Enhancementommeniontheimplementatiorof changegproposedn earlierFaculty
CourseReviewReports:
Not received.

Researchstudent progressreview

Research oPh.D. is carried out in"8semester after the approval of the synopsis. The feedback
from the research showed that students are mostly satisfied with facilities and supervision
however, few pointed out that more emphasis must be given on the molecealabaids of
Synopsiswriteup, Synopsisdefense,and comprehensiveexam both (oral and written) are
approved by the Controller of Examination and Directorate of Advanced studies. Most Ph.D.
students are on HEC scholarships or their research is fundedhhddiegent research grants.

Ph.D. students are given chance to demonstrate in bachelor classes which is helpful for their
grooming as future academicians or researchers. Almost every research student finishing his
degree within stipulated time and adegutime and guidance given for manuscript writeup.
Similarly, supervisor and their respective supervisory committee members also satisfied with
their progress in research and is continuously monitored through lab meetings. Student feedback
showed that stuas are involved in laboratory and field research. Students are confident that
after finishing Ph. D. from the department, they can work independently and also contribute
somethingositiveto thediscipline ofplant pathology.
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PhD StudentsProgressReview

Sr# StudentName Supervisor DegreeStatus | Current Status
1. | Dr. Tahira Nisa Prof. Dr. Inamul- Completed Assistant Professor
Haqg 2021
2. | Dr. Aamir Afzal Dr. Abid Riaz Completed Director, BARI
2021
3. | Dr. Muhammad Prof. Dr.  Tarig | Completed Scientific Officer
Saeed Mukhtar 2022
4. | Dr. Anwar Ul Hag | Prof. Dr.  Tariq | Completed Senor Scientific Officer
Mukhtar 2022
5. | ZohaibAsad Prof. Dr. Inamul- | Completed Assistant Agriculture
Haq 2022 Officer
6. | Gull-e-laala Dr. Gul shan Irshad| Completed Assistant Professor
2022
7. | Dr. Muhammad Prof. Dr.  Tarig | Completed Agricultural Extension
Zeeshan Mukhtar 2022 Officer
8. | Dr. Sehrish Saba | Prof. Dr.  Tarig | Completed Agricultural Extension
Mukhtar 2022 Officer
9. | Umair Mehmood Prof. Dr. Inamul- | Completed 202 School Teacher
Hag
10. | Dr. Muhammad Dr. Farah Naz Completed Businessman
Shahid 2023
11. | Dr. Zobia Jabeen | Dr. Abid Riaz Completed Assistant Professor
2023
12. | WajahatAzeem Prof. Dr. Tariq In Progress In Progress
Mukhtar
13. | Kamil Husnain Dr. FarahNaz In Progress In Progress
14. | SidraKhursheed Dr. Abid Riaz In Progress IRSIP
15. | BeenishGul Dr. FarahNaz In Progress In Progress
16. | TarigAdnan Prof. Dr. Tariq | In Progress In Progress
Mukhtar
17. | Amar Mehmood Gulshan Irshad In Progress In progress
18. | SyedZzulfigar Ali Gulshan Irshad In Progress In progress
19. | Raheem ud Din Gulshan Irshad In Progress In progress
20. | Rohall Tariq Prof. Dr.  Tariq | In Progress In progress
Mukhtar
21. | ljaz Hussain Prof. Dr.  Tariq | In Progress In progress
Mukhtar
22. | Kacho Zeeshan Dr. Farah Naz In Progress In progress

Haider
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Survey of department offering Ph.D. Programs

Ph.D.programwasstartedn the Departmenof PlantPathologyin theyear2000andsuccessfully

running since then. The latest issues of suljgeonals such as the Pakistan Journal of Botany,
Pakistardournalof PhytopathologyPakistanlournalof Nematologyareavailablein laboratories.

All labshavetheiruniversityWiFi andall thestudent$avelaptopsaswell asdesktopsavailable

in labs/offices. Department has 7 HEC approved supervisors who had ample experience in
teachingand research.Eighteen studentscompletedtheir Ph.Ds from the departmentand
currently, twentyeight are enrolled. Out of 28, 9 are indigenous scholars while 8&aearch
associates. Since its inception department has completed research projects worth of 9.2 million
rupeeswhile projectsof 57.132Million Rupeesreongoing.Thestudentatio betweerapplicants

and acceptance for the Ph.D. program is 90%. @wge candidates are accepted for the Ph.D.
program who had completed 18 years of education with one year of research. Ph.D program is
based on both taught and research and maximum 5 years given to complete Ph.D. Students are
supposed to clear 5 coursesra two seminars. There is entry test for Ph. D enrolment and
students also appear for synopsis and thesis defence along Oral and written comprehensive. It is
compulsoryto publish paper from Ph. D researchwork. Three internationally renowned
examinergvaluatePh.D thesisandtheirnameapprovedy departmenboardof studiesandlater

by director advancetudyandcontrollerexamination.

Strengthsand implementationsin the program

The department is having the faculty of all specialties regarding omamponents of plant
pathology viz., Fungal plant pathology, Plant Bacteriology, Plant Nematology, Plant Virology,
PlantDiseaseEpidemiologyandDiseasenanagementyith full acquaintancef their respective
subjects, having vast knowledge of loagriculture production systems and disease problems.
Most of the faculty members did their post doctorate in recent past from the world renowned
universities and equippedthemselveswith latest techniquesin their respectivefields of
specialization. Mosbf the faculty members have local degrees and are experts in local field
problems. Their work has been published in national and international Journals. They have also
implemented national research projects and are highly conscious about the upcomemsrobl

in the field of plant pathology. They are trying to highlight these problems through the surveys
of thefarmersfields sothatthe undergraduatstudentscanpick up theseproblemsin their post
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graduateresearch.Induction (Interim placementby Higher Education Commission(HEC),
Pakistan) of Assitant professor has further enhanced the performance of the department. Each of
themajordisciplineshasanindependentaboratory.Internetaccesso thefacultyandthestudents
hasplayedimportantrole in broadeningheir vision. Although departmens makingprogressn

teaching, research and community services but these is a need of some implementations in
advanced research, by providing advanced equipments such as PCR machine, EId&A Rea
plate washer, homogenizers, and ultracentrifuge. Latest useful literatureeXtutiapers) and
reviews should be provided. There is a need for short term foreign training to young faculty
me mber s . The students w o r Kor impradingc@rtmenscationh at t he
skills andthefocusingonthepracticalaspectsGreen housefacilities, postgraduatdaboratories,

library and survey field diagnostic aids should also hawegraded.
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Criterion 2: CURRICULUM DESIGN AND ORGANIZATION
DegreeTitle: Ph.D.

All the courses for degree program were developed by a committee constituted by the Higher
Education Commission, Pakistan. The committee consisted of experts and well-trained
professors, subject specialists from other arsities and research organizations from Pakistan.
Whenandif neededgurriculumfor theDepartmenof PlantPathologys revised/updatethrough
different bodies. At department level, Board of Studies, which comprised of senior faculty
members, isresponsible for updating the curriculumhis body is authorised to formulate
syllabusandcoursecontent.Thechairpersorof the Departments theconveneof thisbody. The

courses are then sent to the Board of Faculty for approval. The DeanFaictiigy, who is also

the Convener, conducts meeting. As per university rules courses after the approval from the

FacultyBoard,areplaced beforéhe UniversityAcademicCouncil fortheir approval.

Definition of credit hour

A student must complete a detmnumber of credit hours. One credit hour is one theory lecture

or two hours laboratory (practical/week). One credit hour carries 20 marks. Degree plan Ph. D.
degree program consists of mini mum-r&uisédes:ad e mi c

minimumacademicequirements

A candidates seekirsgimission to theourses fothe degre®f Doctor of philosophyn full and

partialresidencanust:

a. HavepassedheMSc (hons)degreeor anequivalenexaminatiorin 15tdivisionor 3.00/4.00
CGPA from arecognized institution in a field of study related to Subject, he desire to take
up.

b. Meetall therequirementsnentionedn theseregulations.

c. The application of the candidates must be accompanied by a comprehensive Research

proposakhat he tends tandertake.

d. MusthavepassedsAT (Subjectwith 60%.
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Examination and Weightage
a) Theory

In theorypapers t u d evaluasons doneby mid-termexaminationassignmentsjuizzesand
final examination. Both the miterm and final examinationsre compulsory. A student who
misses the miderm examination is not allowed a make examination and is awarded zero
marksin thatexaminationIn caseastudentdoesnot appeain thefinal examinatiorof acourse,
he/she will be deemed to have failecthat course. In theory, weightage to each component of

examinations as prescribed hetmder:

Mid Examination  30%
Assignments 10%
Final Examination 60%
b) Practical
For practical examination (if applicable) 100% weightageis given to practical in final
examination

Eligibility for Examination

A studentis eligible tosit for the examinatioprovidedthathe/shehasattendechot lessthan75
% of theclassesn theoryandpractical,separatelyTheminimumpassmnarksfor eachcourseare
40%for undergraduate.

Standard 221: The curriculum must be consistent and
objectives.

Following tabledepictsthatthe curriculumof the plant pathologydepartments consistentvith
theprogram objectives.
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Table 5. CoursesrersusOutcome.

Courses Outcomes
1 2 3 4 5 6
PR 701, 702, 703, 711, 712 ++ +++ ++ +++ +++ ++
PR 713, 714 +++ | +++ +++ +++ ++ ++
PR 704, 705, +++ ++ ++ + ++ +++
PR 706, 707 ++ +++ ++ ++ +++ ++

+ = Moderatelysatisfactory

++ = Satisfactory+++ =

Highly satisfactory

Assessmenbf the Plant Pathology Curriculum

The assessmendf curriculum (the courseshasbeendoneand everycourseis crosstabulated

accordingo theprogramoutcomes.

A The curriculum has been adopted from HEC, Pakistanwith little modifications duly
recommended by academic bodies of the university and fits very well and satisfies the core

requirementgor theprogram as specified byhe respectivaccreditatiorbody.

A The curriculum satisfied the general arts and prajass and other disciplines required for
theprogramaccordingo demandsndrequirementsetby theHigherEducationCommission

of Pakistan.

Standard 2-2: Theoretical backgrounds, problem analysis and solution design must be
stressedwithin thep r o0 g r a midaeriat. o r e

The table7 indicatescourseghat play vitalrole in building theoreticabackground, problem
analysisand solution design.
Table 6: Detalil of coursegepresentingheoreticalbackgroundproblemanalysisand solution

design.
Courses Title of the Courses
1 Mycology |
2 Mycology Il
3 FungalPlantPathology
4 PlantBacteriology
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5 PlantNematology

6 Plant Virology

7 SeedPathology

8 Advancesn PlantPathology

9 IntegratedPlantDiseaseManagement
10 MolecularPlantMicrobe Interaction
11 SpecialProblem

12 Semina#l

13 Seminafll

14 ResearciThesis(PhD)

Standard 2-6: Information technology componentof the curriculum must be integrated
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throughout the program
Mission Statement

The goal of theDepartment of plant pathology is to bestow quality education and research
oriented training, extension of agricultural knowledge for-sefficiency in quality food, and
developmenbf sustainableystemfor profitableproductionwhich canbe environmenfriendly

to makethefutureof PakistarProsperousStrategimbjectivesof the programof PlantPathology

are:

1. Development of plant pathology structure on advance and innovative lines for teaching
andresearchactivities for thegraduate angostgraduate students.

2. To contribute basic and applied highality knowledge and skills in the field of plant
pathology applying highly advanced analytical techniques for crop management and
improvement.

3. To lead students and conduct research on advawewdtific lines in the field of plant
pathology.

4. To strengthen the discipline with the integration of knowledge and approach of related
fields such as virology, Biotechnology, mycology, seed pathology, postharvest

pathology bacteriologyand nematology.

5. Tocountemewproblems inplantpathology.

6. Trainingof theteachingfaculty andstudents otthe basif technological lines.



Main Elementsof a Strategic Plan to Achieve Mission and Objectives

1. Developingateachingstructurebasedn theexperiencandvision assembledrom thelatest
knowledge proceedingssymposieetc to upliftthe capabilitiesof the students.
2. Formattingand constantlyupdatingthe curriculainvolving core subjects electivesubjects,
specializedareas, internship programs astddytours.
. Settingup of well-equippedspecialized researdaboratories tdacilitate thestudents.
. Researchorientedpostgraduatéhesis.

. Publicationof scientificpapers, guidéooks/bookletsfact sheetandmanualsetc.

o 01 b~ W

. Coordinationwith otherresearchorganizationsuniversities,agricultureministry and
foundationdor researchmatters.
7. Coherentinkageswith nationalandinternationalresearctorganizationsanduniversitiesto

improvethe research level.

Criterion 6: Faculty

Standard 6-1: There must be enough full time faculties who are committed to the progra
to provide adequate coverage of the program areas/courseswith
continuity and stability. The interests and qualifications of all faculty
members must be sufficient to teach alkourses, plan, modify and updat
courses and curricula. All faculty members must have a level of
competence that would normally be obtained through graduate work i
the discipline. The majority of the faculty must hold a Ph.D. in the
discipline.

At present there are two professors, two associate professors; four assistant professors (one on
ex-Pakistan leave) and one lecturer are working in the program. Except two all are having Ph.D.
degreeBoth (oneassistanprofessomandonelecturer)arepursungfor Ph.D.Mostof the Faculty

having Ph.D. has done post doctorate studies in recent past. Their field of specialization is
mycology,plant virology, phyto nematologgnd plant bacteriologftable8).
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Table 7. FacultyDistribution byProgramAreas inPlantPathology

Program areaof Courses in the area | Number of Number  of
specialization at undergraduate | faculty faculty with
level and average | membersin Ph.D.degree
number of sections | eacharea
per year
GeneralPlant Pathology 20 - -
Mycology 02 03 03
Plant Virology 01 01 01
Phytonematology 01 01 01
PlantBacteriology 01 02 02
Others 03 - -
Total 28 07 07

Standard 6-2: All faculty membersmustremain current in the discipline and sufficient time
must be provided for scholarly activities and professional developmen
Also, effective programs for faculty development must be in place.
Effective Programs for Faculty Development
A Professional training and availability of adequate research and academic facilities are

providedto thefaculty members accordintg theavailable resources.
A In recentpast,04 faculty memberslid postdoctoralfellowshipsponsoredy theHEC
whereas onanember is doindgpis Ph.D. in UK.

A Incentivesn theform of allowancego thesesupervisorhiavebeengivento promote

high standard research.

A Existingfacilitiesincludemainlyinternetaccesswhichis availablethroughlocal area

network.In addition libraryfacility with latest bookss also available.

A A universityfundedprogramof researclprojectsis providingfinancialsupportto the
youngfacultymembers.
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Standard 6-3: All faculty membersshould bemotivated and havejob satisfactionto excel
in their profession.

Theyoungfacultyis mobilizedbytimely backup andappreciatiorby theseniorfacultymembers.
Avenuedor researctiundingareprovidedthroughuniversityresearctiund. Thereshouldbethe
programs and processes pface to attract good faculty members e.g. teaching and research

awards annually, reasonable teaching load and class size, social activities and better salary
package.

Implemetations: Results of faculty survey employing Proforma 5 were summaidredare
depicted in Fig.9 and table 8. Their satisfaction level upon the querries pertaining in proforma 5
revealed that all the teachers were found satisfied over most of the parameters. However, they
had concernthat the laboratory conditions should be improved, level of monitoring, and
cooperatiorwith colleagues and aéacherslsoneeds to baddressed.

uncertain dissatisfied verydissatified
8% 1% 1%

Fig 9. FacultySurveyas pemparameters mentioned jpmoforma5, conductedn
April, 2021.
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Table 08.Results of Facult$urvey

S| Parameter Dr. Tariq Dr.M.Inam | Dr. Abid Dr. Farah | Dr. Gulshan Irshad
Mukhtar ul-Haq Riaz Naz
#
1| Your mix of researchteaching| A A B B B
andcommunityservice
2| Theintellectual stimulationof | A A A A A
your work
3| Typeof teaching/researcjou | B B A A B
currentlydo.
4| Yourinteractionwith students| B B A A A
5| Cooperationyou receivedfrom A B B B A
colleagues
6| Thementoring available to A B B B B
you
7| Administrativesupportfromthe B B A A A
department
8| Providingclarity about theg A B B B A
faculty promotionprocess
9| Your prospects for B A C B B
advancement and
progresghroughranks
1| Salary and compensation B B A A A
0| packages
1| Job securitynd stabilityatthe | B A A A A
1| department
1| Amountof time you havefor B A A C C
2 yourselfandfamily |
1 The overall climateatthe B A B A A
3 department
1 Whether the departmentis B A B A A
4 utilizing your experience anknowladge
1 wha arethebestprograms/ cooperati Applied Desdipline riendlyWorking
5 factor currently available in on of the knowledg at the envjronnyanddepartment that enhance colleagearegus
lent friendly
your motivation and job s and teavironm
satisfaction. staff ent
1 Suggesprograms/factorthat High Budget Provide
6 could improves your profile for he extralah
motivation and job satisfactic researcl practica facilities
of major fdr better teaching and
performa collabore genera nce. tion at classe:
internatio shouldbe nallevel
incrgase!
A: verysatisfied
B: Satisfied
C: Uncertain
D: Dissatisfied
E: Very dissatisfiec

a7
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Criterion 7: Institutional Facilities

Amongtheinstitutionalfacilities, theinstitution musthavethe amenitiego supportnewtrendsin

learningsuch as librarye-learningincludingdigital publicationsjournals etc.

A The library must possess an-tqpdate technical collection relevant to the program and
mustbeadequatelgtaffedwith professionalslnsufficientl i b r tachnycalcsllectionof
books with increasing number of theudénts the recommended books and research

journalsof the programs anmeot enoughor the students.

A Theseaspectsieedto be strengtheneith number andpace.
A Well-equippectlassroomsandofficesmustbeadequatéo enablefacultyto carryouttheir

responsibilities

Standardvise descriptionof this criterionis givenaunder
Standard- 7.1: Theinstitution musthavethe infrastructure to support newtrendsin learning

suchas elearning.

Department is benefitting fully from HEC National Digitali b r a-regourses af
superiorqualitypeerreviewedfull text,academi@ndresearcimaterialin theshapeof e- journals
as well as dooks. Our faculty has the access to Springer Link, Project MUSE, Cambridge Uni.
PressScienceOnline,Wiley, Interscience]EEE,JSTOR Ebrary,McGrawHill ProfessionallSI
Webof Science, Sciendairect and Emerald.

Thisis veryhelpfulfor thehigh qualityeducatiorandproducingresearchof internationaktandard.
They also have accessto the internet. However the department has the following

shortcomings/problems:

A Majority of thefacultymembersio not haveaccesso the PCs.Oneswho havesomethey
havetheir own computerand arenot provided byheuniversity.

A The internet services provided by the universitg very poor. The speed of internet is
slow andofteninternetdoesnotwork. Theintercomis connectedvith theinternetandthe

servicesareoften breached.

A Breach of power intermittently, due which research and academic work both are

suffered.



Thelatestandmodernmolecularequipmenbr apparatuss lacking.
Untrainedsupportingstaff.

To Do

A Facultieslack practical knowledge of modern and molecular techniques. = Minor
electronicfaults arenot properlyand timelyremoved.

Standard- 7.2: The library must possess&n up-to-date technical collection relevant to the
program and must beadequatelystaffed with professionalpersonnel.

With recentExtensionin its spacejncreasingio. of booksandotherfacilities, University Central
Library has more worth than before. It has a limited number of books, interngtionals and
periodicalsl t amediumsizedlibraryin termsof spaceandfacilitieswith no cataloguesystems.
However thedepartmenitself owns fewbooks inits library.

Standard- 7.3: Classrooms mustbe adequatelyequippedand officesmust be adequateto
enablefaculty to carry out their responsibilities.

Currently,the classroomarenot enoughandthe spacés notonly limited but alsosomefacilities

are lacking. Multimedia is now available but due to the unavailability of the lecture room, it has
no fixed place and is kept moving from one place to another thus sometimes become problematic
Practical lab. space is also lacking. This affects the quaflitgaching. The faculty offices are
another serious problem of the department. Some faculty members are sharing small rooms and
the others arbavingtheir desksn the laboratories.

Criterion 8: Institutional Support

The universityadministration has been struggling hard to strengthen all the departments, upgrade
them and establish new faculties and institutes. The university is also trying to attract highly
qualifiedfaculty.

Standard 8-1: There must be sufficient support and financial resourcesto attract and retain
high-quality faculty and provide the meansfor themto maintain competence
asteachers and scholars.

A At presentthe departments havinga very meagefinancial resourcdrom the university
main budgetto maintainthe presenineedsof the departmentindividual researchgrants
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for students and faculty are mainly supporting the departmental research activities. Senior
faculty members have research projects supporting the needs of the deppatrinaiy.

There is a dire need for increasing the financial resources allocated to the department to
establish a departmental library, laboratories and computer facilities. Suggestions and
factorsthat can contribute to thmotivation of thefaculty aregivenasfollows:

T

Researclgrants foryoungfaculty membersnaybeallocated.
A Foreign trainings should be arranged for the faculty members. Depar t ment s

sharefrom the universitypudget should be increased.

Standard 8-2: There must be anadequate number of highquality graduate students,
researchassistants andPh.D. students.

The intake of B.Sc. (Honsjtudents is once in a year. A strict merit policy is applied during
admissionTheoptionto takethe majorsubjectsn thethird year(5" Semesterjs providedto the
students. Preference of the subject of choice is taken from every student. Geaeyaiig, 20
students opt for Plant Pathology major as per decision taken by the Dean office based on merit
cumchoice.

Standard- 8.3: Financial resourcesmust be provided to acquire and maintain Library
holdings, laboratories and computing facilities.

The total budget of the departmenid222023was just R4,50000+ Rs., which was amplified

up to 1,50,000f Rs. in 2@3-24. Which ha improved the financial condition of the department
andthe department can now purchase the equipments and chemicals for laboratories which are
usedfor conductinghe practical. Some boolarealsopurchasedor thedepartment library.

Conclusion

Unfortunately,someaspect®f institutional supporareveryweaksuchas;

A Unavailabilityof classrooms, classasetaken inthelabs.

A Faculty offices are inadequate and therefore, two teachers (in some
caseshaveoneoffice room.

A Spacdimitation is the majorconstrainin thedevelopmenand
strengthenin@f discipline.
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A The department at present avails all the human resources assigned with the addition
of oneinterim placementMoreover, thaip-gradationof the existingteachings also
providedan added advantageretainingthe presenfaculty.

A Insufficienttechnicalstaff andoffice equipmentreamongmajor constraints.
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Proforma -1

Student Course Evaluation Questionnaire
(To be filled by each Student at the fime of Course
Completion)

Department Course No
Course Title Taacher Name
Year of Study Semester ' Term

Please give us yowr views 10 that Cowse guality can be improved. You are encouraged 1o be frank and
CORITructive in your Comments

CORE QUESTIONS

1. The course objectives were clear

2. The Course workload was manageable

3. The Course was well orzamized (2 g timely
access to matenals, notfication of changes, ex.)
4. Comments

Course Content and Organization ",,':‘," S ﬁ?_’,_

00
00
00

Student Contribution
5. Approximate level of your own attendance
duning the whole Course

6. I paricipatad actively in the Course
7. 1 think I have made progress m this Course
8. Comments

™
Servagly
Agroe

Learning Environment and Teaching Methods =@ ‘o wwih  aps  Saah
9. I think the Course was well structured to achieve 0 D 0 O A
the leamunz outcomes (there was a good balance of

lectures, tutorials, practical etc )

IO.Demmgmdmchingmetbodsencomged = = r - -

11. The overall environment i the class was [] C O C O
conducive to learung.

12 Classrooms were satisfactory 0] C O C O
13. Comments
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Proforma -1

Student Course Evaluation Questionnaire
(To be filled by each Student at the fime of Course
Completion)

Department Course No
Course Title Teacher Name
Year of Smudy Semester | Term

Please give us yowr views 10 that Cowse guality can be improved. You are encowraged 1o be frank and
CORITractivg i your Comments

CORE QUESTIONS

Course Conteaf and Organization

1. The course objectives were clear

2. The Course workload was manageable

3. The Course was well orzanized (2 2 timely
access to matenals, notification of changes, ex.)
4. Comments

==
O on

"
s
E
f
.,.l..fil

00

Student Contribution
5. Approximate level of your own attendance Do O CJa. Oa-  Deas
dunng the whole Course

6. I pamicipatad actively in the Course
7. 1 think I have made progress i this Course
8. Comments

Learning Environment and Teaching Methods =@ tow (o Gaps e
0.1 think the Course was well structured to achieve 0 D O » O
the leamung outcomes (there was a good balance of

lectures, tutorials, practical etc)

lO.Thekunmgmdmchingmthodsen:omged = r 1 - -

11 The overall environment i the class was s - - - -
conducive to learung.

12 Classrooms were satisfactory - - - e -
13. Comments
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Learning Resources

14 Leaming matenals (Lesson Plans, Course Notes
etc.) were ralevant and useful

15 Recommended reading Sooks 2t wers relavant
and appropriate

16. The provision of learming resources in the library
was adequate and appropriate

17. The provision of Jearming resources on the Web

was adequate and appropriate ( if relevant)

18 Comments

Mgy Apw Deewien Blaagres  Shmngly

Agier

—

—

—y

l

(.

—
—
—
-
—

—
—

Mg~

[Quality of Delivery

19. The Course stumulated my interest and thought on
the subject area

20 The pace of the Course was appropriate

21 Ideas and concepts were presented claarly

22 Comments

llif

-

Ceewilae

1

(-

1

(- l]!ﬂ

(-

Assesument

23 The method of assessment were reasonable
24 Feedback on assessment was tmely

25 Feedback on assessment was helpful

26. Comments

rlllrlii

§
{

Illl[l!i

0

o

_Additional Core Questions

Instructor | Teaching Assistant Evaluation

27. Tunderstood the lactures

28 The material was well organized and presented

20 The instructor was responsive to smdant naads and
probdlems

30. Had the mstructor been regular throughout the
course”

[l[llli‘

1

Unimitae

[0

1

{
1 l]llllfi

(I

1

Tutorial
30. The matenial in the natonials was useful

31. I was happy with the amount of work needad for
tutorials

32 The mtor daalt effectively with my problems

Simgs

llllf

[ .

1

(-

1 3
o o Ilgi

El




33 The material i the practicals was useful O u
34 The demonstrators dealt effectively with my 0 =
prodlems.

Overall Evaluation
35 The best feamures of the Course were

36 The Course could have been improved by:

Equal Opportunities Momitoring (Optional)

37 The University does not tolerate discnmination on any irrelevant distinction (2.2, race,
age. gender) and is comuuttad to work with dversity m a wholly positive way. Pleaase
indicate below anything i relation to this Course which may run counter to this
objective:

[ Demographic Information: (Optional)

38 Full'part time stdy FullTime = Pt Time

39 Do vou consider yourself to be disabled: Yes O No O

40. Domicile

41 Gender: Male C Female [

42 Aze Group: lessthan 22 [ 2-29 O over 20
43 Campus: Distance Laaming/ Collaborative
THANK YOU
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Proforma 2

Faculty Course Review Report

(To be filled by each teacher at the ime of Course

Completion)

For compltion by the course instractor and Tansmissicn to Head of Department of hisber nomizes

_(_Dqt.thﬂ'Oﬁm)toguhuritkcopiuofth Courss Syllabus outline

Faculry

Course Code: Tutle:
Seszion Semester | Aunmez ()] Spnoz L) | Summer (J |
Credit Value: Level Prerequisites:
Name of No.of  |Lecrwes | Other (Please State)
Course Students
Instructor: Coamtact Semumars

Hours
Assessment Methods:
@ive pracae datals (zo & Jeugth of
ADTWED. SIS, WeIERID o)

Distribution of Grade/ Marks and other Outcomes: (adopt the grading system as required)

Undergraduate | Origimally | sGrade | “sGrade | sGrade | D | E | F | No | Wabdsawal | Toul
Registared | A 3 C e

No. of Smudents

Post-Graduate | Ongmally | “sGrads | "sGrade | “sGrads | D | £ | NoGrade | Webdsawal | Toal
Registored | A B C

No. of Smudeats

Overview Evaluation (Course Co-coordinator’s Comments)
Feadback: first summanze, then comment on fedback recaivad from:

(These boxes will expand as you type in your answer.)

1) Studect (Course Evaluation) Questoanaires
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[3) External Examiners or Moderators (if aay)

3) Student /staff Consultative Commuteze (SSCC) or equivalent, (if any)

4) Cumculum: comment on the continung appropriateness of the Course curmculum in
relation to the intended learning outcomes (course objectives) and its compliance with the
HEC Approved ' Revisad National Curmnculum Guidelines

[3) Assessment comment on the continuing effectivenass of method(s) of assessment in
relation 1o the intended learming outcomes (Course objectives)

) Enhancemant comment on the implementation of changes proposad in earlier
Faculty Course Review Raports

[7) Outlive any changes iu the future delivery o sTucture of the Cours that this
SRmester e’ s exparience may prompt

Name Date:
(Course Instructor)

Name Date:
(Head of Department)




Proforma 3

Survey of Graduating Students
(To be filled out by graduating students in last semester/vear before the award of degree)
T2e sumvey seeks graduating stadents’ mput oz the guality of education they recetved m their
program and the level of preparation they Zad at unmiversaty. The purpose of this survey is to assess
t2s guality of t2e academic programs. We sesk your 2elp iz completing this survey.
A: Very saasfied B: Sasisfied C: Uncerain D: DissansSed E: Very dissansfied
1 Ths work in the program is too keavy and induces a Jot of pressurs

A 3 C D E

‘e

Ths program i effectivs in enbancizg team-working abilites.

A B C D E
3 The program administzation s effective i supportizg learning
A B C D E

4 Ths program i effective in developing azalytical and problem selving skills

A 3 C D E
5 The program i effective in developing independsnt thinking.
A B C D E

é The program i effective in developing wnitten communication skills.

A - C D E
7 The program iz effective in developizg planning abilizes.
A - C D E

g8 The objectives of t2e program bave besn fully ackisved

A B C D E
s Whather the contsuts of curriculam ars advazced and mest program objectives

A B C D E
10.  Faculty was abls to meet the program objectives

A 3 C D E
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1l

Exvirezment was conducive for learnzg

A - C D E
12, Whether the Infrastructuze of t2e deparmaent was good
A 3 C D E
13, Whather the program was companised of Co~cuancular and sxtra-curricular activitios
A - C D E
14, Whather scholarships’ grazts were available to stadents in case of bardship
A - C D E
Answer question 9 if applicable.
$ The interuship expanence is sffective i snbancing
»  Abbyowakzems (A) @) € © @
5 Independen: thukizg @a & © @ E
c Appreciaton of ethscal Values (A) (B) (©) @) (E)
i Pohuicldvipmst  (A) @ (€ © &
s Timme mazagemezt skills Aa & © ) (E)
f  Tedgment @ ® © © @®
g Disciphine @ ® © © @
b Talokbewsectheoryad (A) (B (© @) (B

10.

11.

peactice
What are the best aspects of your program”?

What aspects of your program ceuld be mmproved?

You may use additional shests for questions 10 & 11 if nseded
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Proforma 4

RESEARCH STUDENT PROGRESS

( To be filled out by Master/ M Phil / Ph.D Research Student: on
six monthly baus)

REVIEW FORM

To be submitted by the HoD / Dept. Qualiry Officer to the QEC

For Research Studear to Complere:

I R

10

11

12

Studezt

Date of admussion to the departmen:

Date of imtiation of research

Das of complstioz of Course work

Numbar of credit bours coxapleted

Das of Syoopsis Defszse

Cumulative Grads Poant Average (CGPA) secursd

Plsase outlme details of progress i your research since your last review (izcludizg 2oy
researck publicaticzs):

Do you bave a2y commeats on 24 level of supsrvision received?

What do you plaz to achieve over the next € months?

Do you bave azy comments on generic or subject-specizlist training you may 2avs received
or would li%s to receive mternally a=d / or exssrzally?

Do you bavs sasy access o sophisticated scisutific equipment?

Do you bavs sufficient researck material | commsodities availabls?

Das:

Supervizery Commitree Comments
(Pleass commsxt on and benckmark t=e student’s progress agazst vour University's iuternal and
external HEC Quality Crissma for Master PhD MPEil Studies)

Principal Supsrnser: Dass:
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Co-Suparviser: Date:

Co-Suparviser: Dazs:
Head of Deparrment Comment::
Sigzatars: Date:

Director, Board of Rezearch Studie: (or equivalent) Comment::

Sigzasars: Dase:

DeanDirector, QEC Acdon: (including monitering of Follow-up action) Date:
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Proforma 5

Faculty Survey
(To be submitted on annual basis by each faculty member)

The Purpose of this survey 15 t0 assess faculty members’ satisfaction lovel and the sffectivensss of
programs iz place to Belp them progress a=d excel in exr profession. We sesk your bhelp in
comploting this survey and the wmformation provided will be kept in cozfidencs. Indicate how
samsfied are vou with each of the following aspects of you situation at your department?

A: Vary saasfied B: Sasisfied C: Uncartain D: DissatisSed E: Very dissazsfied

1. Your mix of ressarch, tsachizg 20d community service.

A B c D E

"

Ths intellectual stimulation of your work.

A B c D E
3. Type of teacking ' ressarch you cumentdy do.
A B C D E

4 Your inssraction with stadents

A B c D B
5. Coopsration you receive from colleagues.

A B c D E

6. Ths mentoring available to you.

A B C D E
y Admuzisative support from the department.

A B C D E
8. Providing clanty about t2e faculty prometion process.

A B C D E
8. Your prospects for advazcemsnt 2nd progress through ranks.

A B C D E

10 Salary and compensation package
A B C D E



11 Tob security and stabilaty at the department.

A B C D E
12 Amouxt of tme you have for yousself and family.

A B C D E

13 Tzs overall climats 2t the departmsnt.

A B C D E
14 Wiethar the deparument is utilizing vour expenisncs :d knowledge
A B C D E

15 What are the best programs / factors cumently availeble m your departmext that
enkance your motivaton and job satisfaction:

16.  Suggest programs | facters that could maprove your metivation and job satisfaction?

Informacion abour faculty member
i Academic rank:

A: Profsssor  B: Associate Professor C: Assistazt Professor D: Lecturer
E: Othss

u Years of service:
AlS B: §-10 C:11-15 D: 1620 E: =20

Nams: Sigzatars: Dass:




Proforma 6

SURVEY OF DEPARTMENT OFFERING Ph.D. PROGRAMS

The following information is required for EACH Department in which 2 Ph.D. program is offerad.

1 General Information:

11 Name of Deparment

12 Name of Faculty

13 Date of mitiation of Ph.D. program

13 Total number of academic journals subscribed in area relevant
to Pa.D. program -

15 Number of Computers available per Ph D student

16 Total Internet Bandw:dth available to all the stadents in the
Department.

2 Faculty Resource::

31 | Number of faculty members holding Ph D degree in the
deparmment. .
22 Number of HEC approved Ph.D. Advisors in the department.

3 Research Output:

3l Total number of articles published last year in International
Academuc Journals that are authored by faculty members and
students 1n the depariment
Total number of articles published last year iz Asian Acadenuc
Journals that are authorad by faculty members and students in
the .

33 Total number of ongoing research projects in the department
funded by different orzanizations

34 Number of post-graduate students i the department holding
35 Total Research Funds available to the Department from all
SOUTCRs.

36 Number of active mternational lizkages wvolving exchange of
rasearchers students faculty etc (Atach Details).

[
[
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4 Student Information:
41 | Numberof PhD. degrees confarred to date to students from
the Deparmment dunng the past three academic yaars.
42 Number of PR D smudents currently enrolled i the depanment
43 | Ratio of number of smdents accapead to total number of
applicants for Ph.D. Program.
§ Program Information
51 |Enmance raquirements into Ph.D. Program (M.Sc. | M Phil)
Indicate subjects or M.S¢. / M Phil _
52 Is your PhD. program based on ressarch oaly? (Y/N)
53 Maximum sumber of years m which a PhD. degree has to be
completed after initial date of enroliment in PhD.
54 Total number of post M Sc. (16 year equivalent) courses
required for PhD.
55 Total munber of M Phul. level courses taught on average ma
Tenm/ Semester.
56 Total munber of Ph D level courses taught on averags mma
| Term / Semester.
5.1 Do vour studenss have to take wnte
2 PhD. Quakfying exammation (Y/N)
Y. Comprehensive exammation (Y )
¢ Research paper in HEC approved Journal
d_ Any other exam:mation (Y N)
58 | Total number of International examiners to which the Ph.D.
dissertation is sent.
59 How 15 the selection of an examuper from technologically
advanced countnes carried out?
510 |Is there a muinmuum residency requirement (on campus) for
award of Ph.D. degree?
6 Additional Information
6.1 Any other mformation that you would like to provide




Proforma 7

Alumni Survey
(To be filled by Alumus - afrer the completion of each academic vear)
T2s pusposs of this survey is to obtain alum=i input on the quality of education they received 2nd
24 lovel of preparatica they bad at Uziversity. The purpose of this susvey is to assess the quality of
2 academic program. We seek your 2elp iz completing this survey.

A:Excellszt B:Verygoed C:Good D: Fair E: Poer

1. Knowledge

Matk. Sciezce, Humazities 22d professional dascipline, (i applicabls)
a & ©Oo®e

—

2 Preblem formulancs pnd solvizg sialls a & O eo®E

3. Cellectizg 2nd anzlymzg appropriats daty A @ © O ®

4. Ability 1o link theary to practics. @ ® ©O®

5. Ability to design a sYSteIR COXPOTIRL OF PIOCESS A ®& OO ®

6. IT knowlsdge @ & ©Oo®
II Communication: Skills

1. Onal communication A 68 OOm®

2. Repert writizg @ ® ©0®

3. Presentation skills @ & Oo®
I Tnterpersomal Skills

1. Ability to week in teams. - A ® OO®

2. Ability to work in arducus /Challsaging sitzation

3. Indepezdent thizking @ ® O0®

4. Appreciatioz of sthical Values a 6 Ooe®
IV Mazagement leadership Slall:

1. Resource 2nd Time mazagemext skills a 6 Oe®

2. Judgment a & ©@e

3. Discipline @ ® ©OO®

V Geseral Comment:
Plsase make any ad8ditonal comments or suggestioms, whick you think would belp
stengtiez our programs. (New courses that you would recommend and courses that you
did zot gaim muck fom)
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VI. Career Opportunines

VIL Department Staru:

1. Infastructare

2. Faculty

3. Reputs at Natiozal level
4. Repute at international level

(A)
(4)
(4)
(A

&

B
)

VIO Alzmu: Izformanon

1. Namse (Opticzal)

2. Nams of orgazizatioz

. Postion iz orgazizatics
4, Yoar of graduation




Proforma 8

Emplover Survey

(To be filled in by Employer - after the completion of each academic year)
Tis purposs of this survey is to obtaiz employers’ input on the guality of educatioz University of
Arid Agriculture, Rawalpindi is provadizg and to 2ssess the guality of t2e academic program. The

sarvey is with regard to University of graduates employed at your orgamization. We
ssek your belp mm completizg this survey
A: Excalient B: Vey good C: Good D: Farr E Poor
I Ksowledge.

1. Mask, Sciencs, Human:ties and professiczal disciplizs, (if applicable)
@ & © o®

2. Problem formulation and solving skills Aa & © @O
3. Collctngand smalysugapproprisseden (A) (B) (O @) @
4. Abdzy o L=k theory o Practice “@ & © Oo®
5. Ability to desigz 2 system componsnt orprocess (4)  (B)  (C) (D) (E)
6. Computar knowledge. @ ® © O
1 8 Communicanon Skills
1. Oral commuzicatioz Aa @B © O
1. Rapont writing @ & © @O
3 Pressznnes skl “@ & © Oo®
OI. Interpersomal Skills
L Abdzy to work = teams @ & © oO®
2 Leademsbip @ & © oae
3. Independes thikizg @ ® © ©®
4. Motvasicn @ & © o®
f. Relabdicy @ & © o
6. Appreciation of etzscal values Aa @ ©O© O®
V.  Work:lall:
1. Time mamsgemest skills @ ® © ©®
2. Jedgment @w ® © O

3. Dusciplms @ & © oo
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V. General Comment:

Please make 22y additional comments of suggestions, whick you think would balp
strengthen our programs for the preparation of graduates wio will sater your £eld. Dad
vou kzow 25 to what 00 sxpect fom graduates?

VL Information About Organization
1. Orgamzation Nams

1. Type of Business
3. Nussber of Graduztes (specify the program) iz your Organization:
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Faculty Resume

Name

Personal May inciude address(s) and phone number(s) and
other personal information that the candidate feels is
pertinent.

List current appomnmment first, aach entry as follows:

Experience
Date, Title, Institution.

List honors or awards for scholarship or profassional

Honor and Awards K;:Wty. p

Memberships List memberships in professional and leamed
Societies, indicating offices held, commiftees, or other

specific assignments.

Graduate Students

Postdocs _ . g

Undergraduate List supervision of graduate students, postdocs and

Srudents undergraduate honors theses showing:

Honour Students Years Degree Name
Show other information 23 appropriate and list membership
on graduate commuriess.

Service Actvity

List University and public service activibes.
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EBnef Statement of
Research Interest

May be as bnef as a sentence or contain additional
details up to one page in length.

Publications

List publications in standard biblographic format with
earliest date first.
o Manuscnpts accepted for publication should be
mcluded under appropriate category as “in press.”
o Segment the list under the following standard
headinzs:
* Asticks published by refeeed joumab
v Bocks
*  Scholuly sed /or crestive mctivity published thecugh »
reflerond eloctoan: verne
¢ Cominbution © edited vohane.
Faper or exvemdded stotracts publunhed in comference
procesdngs (referoed cn the bees of slatrect)
Artxch publisbed o popudar pres.
Artachs sppeanng = e-hose g
Ressarch reposts sdmitied 1o sposascn.
Artachs publisbed i noa-refeeed joamale
Mecuacnpts suenitied fr publization (nchade where and
when sabmitied)

Research Grants and
Contracts.

Entries should include:

Date Title Agency / Organization
Total Award Amount
Segmsnt the list under following beadings:

¢ Completed

¢ Funded snd in progres

¢ Inveview

Other Research or
Creative
Accomplishments

List patents, software, new products developed, efc.

Selected Professional
Presentations




Proforma 10
Teacher Evaluation Form

(To be filled by the student)
Course Title and Number:
Name of Instructor: _Semester
Department: Degree

Use the scale to answer the following question: below and make comments

A: Stromgly Agree B:Agree  C: Uncertam D:Disagree E: Strongly Disagree

| Instructor:

1 The Instructor i prepared for each class A |B [C|ID |E |

2. The Instructor demonstrates knowledze of the subject A |B |C|D |E |

3. The Instructor has completed the whole course A |B |CID [E

4 1he Instructor provides add:tional materal apart from the A |B [C|D |E
testoook Ly 3

5. The Instructor gives ciations regarding cwrent simations with A |B |C|D |E
reference 10 Pakistani context _ . -

6 The Instructor commumcates the subject matter effectvely A |B |CID [E |

7 1he Instructor shows respact towazds students and encourages A |B |C|D |E
class pamcipation

§. The Instructor maintains an environment that is conducive to A |B |C|D |E
loming I

9. The Instructor amves oo tme A |B |CID [E |

10. The Instructor leaves on time A |B |C|ID [E |

11. The Instructor 15 fair in examination A |B |CID [E

12 The Instructor returns the graded scripts etc. mn a reasonable A |B |C|D |E
amount of tme _ 1

13 The Instructor was available dunng the specified office hoursand (A |B |C|D |E
for after class consultations

12 Course: _ ]

15 The Subject marter presented 1o the course has increased yowr A |B |C|D |E
knowledze of the subject _ .

16 The syllabus clearly states course objectives requirements, A |B D |E
procedures and gradins cntena

17vmhcowsemmgmes theoretical course concepts with real-world (A |B |C|D |E

cations

18 The assignments and exams covered the materals presentedin  |A |B |C|D |E
the course

19 The course matenal is modem and updated A IB |IC|ID |E |
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